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Chapter 1: 
Organization and Responsibilities 
 

 

The Young Architects Forum Leadership consists of: 

o Advisory Committee (chair, vice-chair, programs adviser, 

communications adviser, public relations adviser, events adviser, 

regional liaison adviser); 

o 18 Regional Liaisons appointed from the 18 geographic regions; 

o AIA Board of Directors Liaison; 

o AIA College of Fellows Executive Committee Liaison; 

o YAF Past Chair; 

o AIA Emerging Professionals Director. 

 

The YAF was created from a program of the 1989 Grassroots conference. The 

structure of the group is modeled off of the leadership structure of the College 

of Fellows and is itself a prime example of mentoring in action. In 1991the 

YAF Advisory Committee (YAF AdCom) was charged with the development 

and implementation of national and regional programs of interest to young 

architects and the formation of YAF groups within local chapters. The Adcom 

was revised in 2003 to consist of seven young architects working in association 

with the COF Executive Committee. The YAF AdCom is specifically charged 

with carrying out national YAF programs and serving as liaison with other AIA 

committees and allied organizations. In 2007 the Adcom organized and held a 

summit to coincide with the 15 anniversary of the YAF and invited Regional 

Liaisons, Members of Large Firms, CACE members, Past YAF chairs, National 

Associates Committee members, and other allied groups to participate. The 

outcome was a ―Top 10‖ list of issues that recently licensed architects face. 

Action plans were developed for the six most urgent issues. 

Top 10 issues:  

1. Mentorship 

2. Human Capital 

3. Leadership/Interaction Skills 

4. Practice Management 

5. Credibility of the Architect 

6. Responsibility of the Architect 

7. Outreach 

8. Work/Life Balance 

9. Integrated Practice 

10. Technical Skills 

 

 

Each fall, the National AIA YAF Advisory Committee (AdCom) seeks to fill 

positions for the following year.   The Regional Liaison network serves as a 

logical pool of nominees for the AdCom positions.   Terms vary from 1-2 years 

and members may serve up to four years on the Committee.   Major meetings of 

Composition 

History of the YAF 
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the AdCom are typically scheduled three times a year (AIA Grassroots, AIA 

National Convention and a fall YAF conference) and conference calls are 

scheduled regularly.   Interested young architects—those licensed fewer than 10 

years— are selected through an applicant letter of interest, up to five pages of 

backup materials, and three letters of recommendation. All terms begin at the 

start of the calendar year. Nominees must be young architects (licensed ten 

years or fewer) for at least the first year of their term. Appointments are based 

on submitted materials, and selection will be made by the YAF AdCom 

selection committee in early October of the preceding year.   Other members of 

the AdCom (in a non-voting capacity) include the immediate AdCom Past-

Chair, the Emerging Professionals Director, an AIA Board Representative and a 

COF Executive Committee Liaison. 

 

 

These goals continue today and are reinforced through our alignment with the 

AIA College of Fellows (COF). The structure of the national YAF in relation to 

the COF is the result of past discussions between the two groups focusing on a 

mentoring initiative, to encourage leadership development and a passing of the 

torch of insight to the younger group. These discussions led to the realization 

that the goals of the COF Mentoring Initiative and the YAF were so intertwined 

as to make an alliance inevitable. 

 

 

YAF Regional Liaisons work with their counterparts, the COF Regional 

Representatives and the National Associates Committee (NAC) Regional 

Associate Directors. YAF Regional Liaisons are responsible for gathering 

information about what issues are facing young architects within their 

geographic areas and disseminating information about national/regional 

activities and resources for use on the local level. Of equal importance, YAF 

Regional Liaisons serve as an important link between young architects and the 

national organization. 

 

Local and regional activities of the YAF vary widely, depending on the needs 

of young architects in any given area. All young architects, either individually 

or through local component YAF groups, should have access to the resources 

provided by the national YAF through attendance at Grassroots, Convention 

programs and regional meetings, publications relating to specific, relevant 

topics, or their YAF Regional Liaison contact. 

 

 

The definition is as varied as the number of forums that have started across the 

country. The primary type of group consists of local young architects who 

gather together to discuss common goals, problems, experiences and thoughts 

about their careers, the profession and, of course, design. In the process they 

hold seminars, community outreach programs, and social events and interact 

with their local AIA chapters to keep the membership informed about the needs 

and interests of young architects. 

 

In smaller chapters where young architects are integral to the workings of the 

2010 Advisory 

Committee 

Regional Liaison 

Network 

YAF Defined Across 

the Country 
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chapter, there may be no need for a separate group. Some of these chapters 

have elected to combine with other chapters in their state to form a statewide 

association of young architects. Others created a group combining licensed 

young architects and unlicensed members (Associates or interns) to pool 

resources while maintaining a ―mentoring‖ relationship between both groups, 

similar to the relationship between the YAF and COF. 

 

The following pages will discuss in detail the aspects of choosing the 

appropriate leadership organization for young architects in your area as well as 

how to organize, conduct and sponsor leadership training, seminars and/or 

conferences. 

 

Simply, young architects, like many young professionals, need mentors. Who 

better to assist in addressing the issues listed above than those who have 

already met them head on with success? The COF/YAF structure provides for a 

stable leadership organization and a practical information 

gathering/dissemination system, while offering the benefits of the College’s 

wealth of experience and insight to younger architects. 

 

Young architects, defined as those licensed ten years or less, are confronted 

with a variety of issues relating to their professional and personal lives. Some 

of these are profession-wide, affecting many architects, interns and Associates. 

However, some of these issues are uniquely relevant to young architects and 

specifically relate to the development stage of their professional careers. 

Research roundtables, conducted in several cities around the nation, have 

yielded many key issues of interest. Topics mentioned most often are: 

 

- Starting a firm 

- Moving up within an existing firm (Leadership/Early Career 

Development) 

- Establishing one’s own clients 

- Career Alternatives (both within and beyond a traditional practice) 

- Balancing Professional and Personal Life 

 

These issues are not unimportant to architects as a whole. Generally, interns are 

more concerned with basic compensation and licensure issues, allowing them to 

put off later career decisions. On the other hand, established architects have 

mastered the issues listed above and may have already reached lasting 

conclusions about the direction of their careers, and are concentrating on direct 

practice, design and business concerns. In between these two groups are a 

majority of newly licensed architects who typically need to be better equipped 

to deal with the issues stated above. This is where the benefits of a YAF 

structure or group make sense. 

 

Some statistics place the number of young architects (by the above definition) 

to be as much as 40-50% of all licensed architects in this country. However, 

young architects comprise roughly 15-20% of the approximately 70,000 AIA 

members. While it is appropriate that the AIA devote the bulk of its resources 

toward meeting the needs of the majority of its members, the interference can 

Why Is the YAF 
Related to the 

College of Fellows? 

Why Does the YAF 
Exist as a Separate 

Entity? 
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be made that more young architects need to be recruited. 

 

It is the intent of the YAF, through persistent pursuit of its stated goals, to make 

AIA membership invaluable to young architects and develop the future 

leadership of the profession. 
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Chapter 2: 
YAF Regional Liaison Funding 

 

2010 Campaign 

Last updated January 15, 2010 
 

Background 

In July 2007, the Young Architects Forum national advisory committee 

conducted a review of regional support that resulted in several 

recommendations for improving the effectiveness of the YAF leadership 

structure. Beginning with a survey of current YAF Regional Liaisons, the 

advisory committee set forward to identify a benchmark level of support 

provided by AIA regions of their regional liaisons and a list of key areas of 

effectiveness that could be addressed with additional support. This document is 

the primary outcome of that study and represents best practices already in place 

in some regions.  

 

As the YAF, now in its eighteenth year, matures, we have seen from our 

experience the need for strengthening the processes by which the YAF network 

operates, specifically, how Regional Liaisons are supported within regions and 

the impact that has to provide consistent value to our members. 

 
Strategy 

The YAF will use a two-pronged strategy to advocate for funding for YAF 

Regional Liaisons from the 15 AIA regions who do not currently offer any 

funding. 

1. A memo will be co-authored by the YAF Chair and the YAF Board 

Liaison and sent to all AIA Regional Directors. This memo will include 

a series of recommendations which will include strong case for funding 

the regional liaison along with information on Regional Liaison roles 

and responsibilities, and a sample budget. These documents will also be 

sent to CACE. 

2. YAF Regional Liaisons will be armed with all of the materials provided 

to their board members as well as talking points. 

 
Timeline 

The regional directors will be contacted during the first quarter of 2010 to 

discuss their participation with the nomination of the next YAF RL for their 

region and for support (local board level and financially). YAF Regional 

Liaisons will be copied on this correspondence and encouraged to follow up 

with their regional leadership at the next available opportunity. 
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YAF Regional Liaison Recommendations 
 

The AIA Young Architects Forum (YAF) Advisory Committee is pleased to present 

you with the following recommendations for the support of YAF Regional Liaisons. 

Please also find attached a YAF Regional Liaison Expectations and a Sample Budget to 

further define support for YAF Regional Liaisons. 

 

1. Architects who have been licensed for ten years or fewer are eligible for the 

YAF Regional Liaison position. 

2. The term length for all YAF Regional Liaisons is 2 years. Regional Liaisons 

have the opportunity to re-apply once for an additional 2 year term (total: 4 

years). 

3. YAF Regional Liaison terms begin January 1 of each year. Nine of the 

eighteen regions will be up for renewal each year. (See YAF Regional Liaison 

Roster attached for list of current regional liaisons and their terms.  

a. If a position is vacated by a Regional Liaison before the term is up, 

the position will be posted at www.aia.org/yaf and applications will 

be accepted on a rolling basis. 

4. The call for YAF Regional Liaison nominations will come from the YAF 

Advisory Committee annually in the late summer/early fall. Applications will 

not be considered after November 30 of that year. 

5. Regional Liaisons nominations should be supported from the component and 

regional leadership. (See YAF Regional Liaison Application Requirements 

attached for more information.) 

6. The AIA region should provide funding between $2000-$4000 (depending on 

the size of the region) for YAF Regional Liaison to represent the region at the 

AIA national convention and participate in regional AIA activities. (See YAF 

Regional Liaison Example Budget.) 

 

Attachments: 

 YAF Regional Liaison Expectations 

 YAF Regional Liaison Application Requirements 

 Sample Regional Budget for YAF Regional Liaison 

http://www.aia.org/yaf
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YAF Regional Liaison Expectations 
 
YAF regional liaisons work with their counterparts, the College of Fellows regional 

representatives and the National Associates Committee (NAC) regional associate 

directors. YAF regional liaisons are responsible for gathering information about issues 

facing young architects within their geographic areas and disseminating information 

about national/regional activities and resources for use on the local level. Of equal 

importance, YAF regional liaisons serve as an important link between young architects 

and the national organization.  

 

1. Maintain quarterly communication with all YAF chapters within designated 

region. 

2. Report to assigned YAF AdCom member with regional updates quarterly. 

3. Serve as a conduit between local YAF chapters and the National YAF 

AdCom.  

4. Disseminate and collect information to local chapters as requested. 

5. Submit an annual regional report four weeks prior to annual AIA Convention. 

6. Participate in annual YAF Strategic Planning Event for YAF AdCom and 

Regional Liaisons at AIA Grassroots in Washington DC (registration is paid 

and a small stipend will be provided). 

7. Communicate with Regional COF and NAC representatives quarterly about 

how to work together to support each other’s efforts. 

 
 
 
YAF Regional Liaison Application Requirements 
 

Applications should include: 

 Applicant Letter of Interest: one page maximum describing applicant's interest 

in the position.  

 Back-up materials: five 8-1/2x11 pages maximum, including applicant's 

resume at a minimum  

 One letter of recommendation from current YAF regional liaison or local/state 

component leader; 2 other optional.  

Application materials should be emailed to the yaf@aia.org. For questions, e-mail the 

Emerging Professionals Director at AIA National.   

 

mailto:yaf@aia.org
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Sample Regional Budget for YAF Regional Liaison 
 

From the Illinois Region: 

 

Grassroots  4 days  

 Registration* 0.00  

 Hotel** $700.00  

 Meals $150.00  

 Travel $450.00  

    

 Sub Total  $1,300.00 

    

    

Regional Events   

 Budget $2500.00  

    

 Sub Total  $2500.00 

    

  Total $3,800.00 

    

* Covered by National YAF   

** Covered by National YAF up to $500.  $500 subtracted from 

approximate hotel cost of $1200.00 
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Appendix A 
 
Regional Liaison Talking Points 

Use the following talking points to convey your message to your regional 

leadership: 

 We ask that you work with the elected leadership in your region and the 

YAF Regional Liaison to adopt a budget of $xx for YAF in your 

region.  

 With this funding, the YAF Regional Liaison will be able to provide 

the following enhanced member services: 
o Travel to AIA State/Regional Conference 

 Connect face-to-face with AIA component leaders and 

staff within the region; 

 Provide the viewpoint of Young Architect members 

within dialogues and discussions; 

 Present and/or coordinate YAF-sponsored continuing 

education programs such as mentoring or leadership. 

o Travel to AIA Convention 
 Observe the business meeting of the YAF Advisory 

Committee; 
 Present YAF-sponsored continuing education 

programs; 
 Attend YAF networking events where he or she can 

connect with members from within and without the 

region. 
o Travel to YAF Chapters within the Region 

 Connect face-to-face with AIA component leaders and 

staff within the region; 

 Connect face-to-face with Young Architect members 

within a component; 
 Present YAF-sponsored continuing education 

programs; 
 Attend YAF networking events where he or she can 

connect with members from within and without the 

region. 
o Programs/Events 

 Provide Young Architect-centric programs and events 

at state/regional conference or component meeting; 
 Connect face-to-face with Young Architect members 

within a component. 
Should you have any questions, please contact the 2010 YAF Regional Liaison 

Adviser, Paul Cline, AIA 
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Chapter 3: 
Member Groups and Communities 
 

 

The AIA will create and support communities that generate, facilitate and 

disseminate knowledge and to evaluate, determine and meet the needs the 

general membership.  AIA Member Groups and Communities organize AIA 

members and staff to achieve the mission.   

 

Knowledge Communities focus on the goal of leveraging knowledge to create 

value by cultivating forums where individual members can compile knowledge 

and identify and fulfill knowledge gaps.  Other member groups focus on 

identifying, evaluating and meeting the needs of the greater membership they 

represent.  By providing a home for such forums, a professional society can 

effectively bond its members to the organization by allowing them to 

personalize their membership. Member groups and communities make it 

possible for the individual member and the organization to achieve what each 

seeks. 

 

For over 100 years, AIA committees have been addressing architectural issues. 

Practice procedure, standard contracts, education, historic preservation, and 

urban design are subjects on which committees of AIA members have long 

formulated Institute policies, actions, and publications. 

 

In 1992 the Specialization Task Force stated: "It has become imperative...that 

the AIA support the specific practice interests of its members and provide 

opportunities for them to become more effective professionals, thereby 

strengthening the leadership role of the Institute and the profession." In May 

1992, the task force recommended that the AIA's open committees develop into 

centers for research and education with particular emphasis on member access 

to committees and their program/products. 

 

In 1993, the AIA launched a program to invite participation by all AIA 

members through Professional Interest Areas (PIAs) of the AIA. As 

centers of knowledge and information, the Professional Interest Areas were 

defined as "forums for the identification and exchange of information on 

professional subjects of interest." The Professional Interest Areas were created 

to enhance the ability of members to gain exposure and be more knowledgeable 

in their particular area of professional focus. 

 

Beginning late in 2001, AIA members representing the Professional Interest 

Areas and the Board of Directors engaged in a long-range discussion to resolve 

challenges faced by both the Institute and the PIAs. It became apparent that for 

long-term success, the AIA had to maximize its value by leveraging 

knowledge, and that the most appropriate means for any membership 

organization to do this is to cultivate its knowledge communities. 

 

In 2003, following two years of discussion and self-examination, the Institute 

and the Knowledge Communities redefined their relationship as a 

Mission Statement 

History 
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mutual partnership in which each party contributes elements of value and has 

the right to expect returns of comparable or greater value. Both the AIA and its 

Knowledge Communities have important roles as stewards: the AIA must 

effectively steward its members’ dues dollars, and the Knowledge Communities 

must appropriately steward their particular domains of knowledge. 

 

A focus on member needs based not only on professional interest, but in 

professional environment and career stage led to a more effective organization 

of The Knowledge Communities and other Member Groups in 2009.  The 

Institute is now able to better understand and meet various member needs based 

on multiple factors, not just design interest.   

 

Under the umbrella term of ―Knowledge Communities,‖ member-based 

groups, such as the former Professional Interest Areas, some committees, 

and others, may organize and seek to enter into a partnership with the AIA. 

Each knowledge community must agree to operate in accordance with the 

AIA’s Knowledge Principles of Action and accept the partnership terms of the 

Knowledge Investment Flow. They must develop and agree to operate on a 

knowledge community development action plan that has been reviewed and 

accepted by the AIA Board Knowledge Committee. They must further 

understand that their respective performance will be measured against those 

benchmarks, as well as other mutually agreed metrics, and that such 

assessments will be the primary factor in determining the nature and scope of 

future partnerships and investments. 

 

The AIA and each of its Knowledge Communities agree to conduct 

themselves according to these Principles of Action: 

 

1. Knowledge serves the profession, clients and the broader community. 

2. Knowledge is created through a blend of rich content, vibrant 

communities of practice and a nurturing context. 

3. Knowledge sharing is a facilitated process that is transparent and 

accessible for all stakeholders. 

4. Knowledge sharing includes resources within and beyond the 

boundaries of the AIA. 

5. Knowledge creation, sharing and delivery fully leverage all available 

resources. 

 

The AIA Board voted unanimously in September 2003 to create a committee of 

the Board, the Knowledge Committee. Specifically, in relation to the 

Knowledge Communities, the Knowledge Committee will review the 

community development action plans developed by the Knowledge 

Communities. The committee’s purpose, as articulated in the AIA’s 

governance documents, is ―to advise the Board on a broad range of initiatives 

– known as Knowledge Initiatives – bearing on the creation, collection, 

validation, dissemination, and other management of knowledge affecting the 

AIA’s members and knowledge constituents. The Knowledge Committee is 

also the primary advocate of the Board on Knowledge Initiatives to AIA 

members, AIA staff and members of the broader community.‖ The 

Governance, Roles 

and Responsibilities 
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responsibilities of the Knowledge Committee are to: 

 

• Inform the Board’s strategic vision and appropriate ends 

policies regarding the AIA’s Knowledge Initiatives and related 

matters; 

• Ensure successful pursuit of AIA Knowledge Initiatives 

including recommendations to the Board regarding appropriate 

prioritization of initiatives and resources to provide value to 

AIA members and to support advocacy of the role of 

architecture and architects in society; and 

• Serve as a planning, advisory and advocacy body, providing 

counsel to AIA senior management in guiding and directing 

the integration, linkage, and alignment of all elements of the 

AIA’s Knowledge Initiatives. 

 

Regional Liaisons are encouraged to get involved with one or more of the 

Knowledge Communities, which are dedicated to different aspects or types of 

practice. Becoming involved will help keep you abreast of the latest trends as 

well as provide a great opportunity to network with other architects and related 

professionals in your area of specialization. 

 

Groups Focused on Career Stage 

 

National Associates Committee (NAC) 

Dedicated to representing and advocating for Associates, both mainstream 

and alternative, in the national, regional, state, and local components of the 

AIA. 

 

Young Architects Forum (YAF) 

Addresses issues of particular importance to recently licensed architects 

(within 10 years or less after licensure).   Regional Liaisons are included in this 

Knowledge Community. 

 

College of Fellows (COF) 

The AIA College of Fellows seeks to stimulate a sharing of interests among 

Fellows, promote the purposes of the Institute, advance the profession of 

architecture, and be of ever-increasing service to society. 

 

Communities Focused On Practice Type 

 

Academy of Architecture for Health (AAH) 

Improves healthcare facilities through architect and client education, work 

on regulatory issues, and industry links. 

 

Academy of Architecture for Justice (AAJ) 

Develops resources to enhance quality of planning and design for courthouses, 

police stations, prisons, and jails. 

 

Committee on Architecture for Education (CAE) 

Member Groups and 

Communities 

Knowledge Community 

Membership 
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Explores changing education needs; promotes design excellence for 

educational facilities and cultural spaces. 

 

Committee on Design (COD) 

Advocates excellence, leadership, and partnership in architectural and 

urban design through AIA award nominations and many other outreach 

efforts. 

 

Committee on the Environment (COTE) 

Works to sustain and improve the environment by advancing and 

disseminating environmental knowledge and values, and advocating the 

best design practices to integrate built and natural systems to the 

profession, industry, and public. 

 

Design-Build (DBKC) 

Assists architects in leading the design, construction, and management of 

the built environment through information, professional networks, and 

successful practice trends. 

 

Design for Aging (DFA) 

Advocates excellence in design for today's aging population through the 

Design for Aging Review. 

 

Historic Resources Committee (HRC) 

Monitors and manages issues of preserving the built environment; works 

with government and allied preservation programs. 

 

Housing and Custom Residential Committee 

Tracks housing issues and develops relationships with industry 

stakeholders to encourage and promote safe, attractive, accessible, and 

affordable housing for all Americans. 

 

Interfaith Forum on Religion, Art, and Architecture (IFRAA) 

A forum for the exchange of information on the planning, design, 

construction, arts, and crafts related to all places of worship. 

 

Interiors 

Monitors the major issues and evolving markets of interiors practice 

through forums and information exchange. 

 

Retail and Entertainment Committee 

Fosters the creation, discussion, and dissemination of knowledge about the 

retail and entertainment environments among practitioners, clients, 

retailers, and the general public to advance the practice and improve the 

quality of retail and entertainment environments. 

 

Technology in Architectural Practice (TAP) 

Addresses computer systems in architecture firms, including applications 

for management, design and modeling, finance, and communication. 
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Communities  Focused On Practice Environment 

 

Corporate Architects and Facility Management (CAFM) 

Facilitates the generation and exchange of knowledge valuable to AIA 

members working for, or within, corporations or other client organizations. 

 

Large Firm Round Table (LFRT) 

The AIA Large Firm Round Table, an independent entity, provides a forum for 

the discussion of matters of mutual interest to large firms that are engaged in 

the practice of architecture or architecture and engineering.  By working with 

and through the AIA, the LFRT supports the special and unique interests, both 

national and international, of large firms. 

 

Public Architects 

Advances the architect's position in public administration, management, 

design, and construction at the local, state, and federal levels. 

 

Practice Management (PMKC) 

Develops substantive information on business practices and trends in firm 

organization, operation, and risk management within the profession. 

 

Small Project Practitioners (SPP) 

Develops information and tactics on small-project issues from marketing 

through project delivery for sole practitioners and small firms. 

 

International Committee 

Educates members, promotes excellence in international marketing and 

practice, and advocates for international political and trade issues. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 



2010 AIA Young Architects Forum Handbook 
 

2 February 2010 
18 

Chapter 4: 
Rules of the Committee 

 

1.0       THE YOUNG ARCHITECTS FORUM 

 

1.01. The Young Architects Forum (YAF) is a program of The 

American Institute of Architects (―AIA‖ or ―Institute‖) and the 

AIA’s College of Fellows (―COF‖), and is organized to address 

issues of particular importance to recently licensed architects 

(within 10 years of licensure).  The national YAF Advisory 

Committee (―AdCom‖) is charged with encouraging the 

development of national and regional programs of interest to 

young architects and supporting the creation of YAF groups 

within local chapters. 

 

1.02. These Rules have been created to act as a guideline for all 

activities of the YAF leadership, defined as the members of the 

Advisory Committee and Regional Liaisons. 

 

2.0 GENERAL PROVISIONS / PURPOSE 

 

2.01 Goals.  The YAF has three overriding goals: 

 

2.01.1 Mentorship. Encourage professional growth and 

leadership development among recently licensed 

architects through interaction and collaboration within 

the AIA and associated organizations. 

2.01.2 Fellowship. Build a national network and serve as a 

collective voice for young architects by working to 

ensure that issues of particular relevance and 

importance to young architects are appropriately 

addressed by the AIA. 

2.01.3 Leadership. Make AIA membership invaluable to 

young architects, as well as develop and encourage the 

future emerging leadership of the profession. 

 

2.02 Structure.  The three goals stated in 2.01 are reinforced through 

the YAF’s alignment with the COF.  The original structure and 

development of the YAF was based on the COF to help 

encourage mentorship, leadership development and a passing 

of the torch of insight to emerging professionals. 

 

2.03 Members.  Members of the YAF shall include, but not be 

limited to, licensed architects within 10 years of registration.  

All members of AIA shall be welcome to participate in YAF-

related activities to maintain goals of mentoring and 

development. 
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2.04 Candidacy Eligibility. Any AIA Architect member licensed ten 

years or less may be considered a candidate for a YAF AdCom 

or Regional Liaison position. The YAF Staff Liaison will 

verify that all nominees are AIA Architect members in good 

standing. 

 

3.0 THE ADVISORY COMMITTEE (AdCom) 
 

3.01 Voting Officers.  The voting officers of the YAF AdCom and 

their terms/conditions while in office shall be as follows: 

 

3.01.1 THE CHAIR shall serve a single one-year term that 

shall immediately follow his/her term as Vice-Chair.  

The Chair may not serve in another YAF leadership 

office concurrently. 

 

3.01.2 THE VICE-CHAIR shall serve a single one-year term 

and shall proceed to the office of Chair immediately the 

next year.  The Vice-Chair is recommended to have 

previous YAF AdCom, Regional Liaison or Chapter-

level experience.  The Vice-Chair may not serve in 

another YAF leadership office concurrently, or have 

been a past YAF Chair. 

 

3.01.3 THE PROGRAMS ADVISER shall serve a two-year 

term.  The office’s term shall be staggered with the 

Events Adviser, and is recommended to have prior 

component-level experience.  The Programs Adviser 

may not serve in another YAF leadership office 

concurrently. 

 

3.01.4 THE EVENTS ADVISER shall serve a two-year term.  

The office’s term shall be staggered with the Programs 

Adviser, and is recommended to have prior component-

level experience.  The Events Adviser may not serve in 

another YAF leadership office concurrently. 

 

3.01.5 THE COMMUNICATIONS ADVISER shall serve a 

one-year term.  Prior component-level experience is 

recommended, as well as excellent writing and other 

communication skills.  The Communications Adviser 

may not serve in another YAF leadership office 

concurrently. 

 

3.01.6 THE PUBLIC RELATIONS ADVISER shall serve a 

one-year term.  Prior component-level experience is 

highly recommended, as well as excellent writing and 

other communications skills.  The Public Relations 

Adviser may not serve in another YAF leadership office 
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concurrently. 

 

3.01.7 THE REGIONAL LIAISON ADVISER shall serve a 

one-year term.  Prior component-level experience is 

recommended.  The Regional Liaison Adviser may not 

serve in another YAF leadership office concurrently. 

 

3.02 Non-voting Officers.  The non-voting officers of the YAF 

AdCom and their terms/conditions while in office shall be as 

follows: 

 

3.02.1 THE YAF STAFF LIAISON (or Emerging 

Professionals Director) is an AIA staff position assigned 

or delegated by the AIA. 

 

3.02.2 THE PAST-CHAIR shall serve a single one-year term 

immediately following his/her term as Chair.  If the 

immediate Past-Chair is not available, any other Past-

Chair may be designated, as selected by the current 

Chair.  The Past-Chair may serve in a Regional Liaison 

role concurrently. 

 

3.02.3 THE AIA BOARD REPRESENTATIVE shall serve a 

two-year term and is recommended by the AdCom for 

appointment by the AIA President.  The AIA Board 

Representative should be a former YAF AdCom 

member or YAF advocate supporting the goals of the 

YAF at the Board level. 

 

3.02.4 THE COF EXCOM LIAISON shall serve a single one-

year term and is typically the current COF Vice-

Chancellor; however, this office can be filled by any 

COF ExCom member as appointed by the COF ExCom. 

 

3.03 Term Start / Length.  All terms begin at the start of each calendar 

year (January) and are of either one or two years’ duration 

depending on the position. 

 

3.04 Maximum Length of Service on AdCom.  No individual may 

serve a total of more than four years on the AdCom, whether 

consecutively or non-consecutively. 

 

3.05 Appointment.  Appointment of all AdCom officers (except Chair 

and all non-voting members) shall be based upon self-

nominating letters of interest, resumes, recommendations from 

COF, YAF or AIA members, and selection by the AdCom 

Selection Committee (see Section 5.02). 

 

3.06 Young Architect Requirement.  Each Voting AdCom officer 
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must be a young architect (licensed ten years or less) for at least 

one year of his/her term. 

 

3.07 Vacancies in office.  Except as provided in the following 

sections, in the event an elected officer resigns or cannot fulfill 

the duties of office (as defined in Section 6.0), the remaining 

members of the YAF AdCom may appoint a member of the 

YAF to serve out the original elected officer’s term, with full 

rights and title to the office. 

 

3.07.1 Continuity.  All officers shall remain in office until their 

successors are duly elected and appointed. 

3.07.2 Chair Vacancy.  Should the Chair office become vacant, 

the Vice-Chair shall immediately succeed to the 

unexpired term of the Chair, and on completion of that 

term, shall continue to serve as Chair for a full one-year 

term.  The AdCom may then appoint a new Vice-Chair 

to complete the term of the original Vice-Chair, who 

shall not succeed to Chair without being nominated and 

selected to serve one full term as Vice-Chair, per 

Section 5.0. 

3.07.3 Resignation.  If any elected officer resigns, or is asked to 

resign pursuant to Section 3.07.3.1, then Sections 3.07, 

3.07.1 and 3.07.2 (if appropriate) shall immediately 

apply. 

  

 3.07.3.1   Request for resignation.  Any member of the 

AdCom may be requested for his/her resignation based 

upon lack of performance or unethical behavior (as 

defined by the AIA Code of Ethics and Professional 

Conduct).  Resignation of an AdCom member may be 

requested only if two-thirds of the remaining voting 

members of the AdCom favor the request.  Upon this 

request, the highest-ranking officer shall be charged 

with notifying the AdCom member in question that a 

resignation letter or written statement has been 

requested of him/her. 

 

4.0 THE REGIONAL LIAISON SYSTEM 
 

4.01 Regional Liaisons.  One (but no more than two) Regional 

Liaison(s) shall be appointed for each of the AIA’s 

representative regions, as defined by the AIA Board of 

Directors. 

 

4.01.1 THE REGIONAL LIAISON shall serve a two-year 

term, and may be selected to serve a second term.  No 

specific experience is required, but component-level 

leadership experience is preferred. 
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 4.01.1.1 Eligibility.  A Regional Liaison must be a 

young architect member of the AIA. 

4.01.1.2  Amount of Representation.  At least one 

Regional Liaison (but no more than two Liaisons) shall 

be appointed for each region depending on the 

geographical or membership size of the region to be 

determined by the YAF Chair. 

 

4.01.1.3  Maximum Length of Service as a Regional 

Liaison. No individual may serve a total of more than 

four years as a Regional Liaison, whether consecutively 

or non-consecutively. 

 

4.01.2 Selection.  Selection of Regional Liaisons is based upon 

a self-nominating letter of interest, resume and a letter 

from a current YAF Regional Liaison, or a 

local/state/regional component leader sent to the 

Regional Liaison Adviser for consideration. No more 

than 5 8 ½ pages of backup materials (including resume) 

and no more than three letters of recommendation will 

be accepted.  

  

4.01.2.1  Appointment.  Regional Liaisons are appointed 

by the YAF Chair upon recommendation of 

the Regional Liaison Adviser and in 

consultation with the voting members of the 

AdCom. 

 

4.01.3 Resignation.  If a Regional Liaison resigns, or is asked 

for resignation, Section 4.02 shall immediately apply. 

 

4.01.3.1  Request for resignation.  Any Regional Liaison 

may be requested to submit his/her resignation 

based upon lack of performance or unethical 

behavior (as defined by the AIA Code of 

Ethics and Professional Conduct).  Resignation 

of a Regional Liaison may be requested if two-

thirds of the voting AdCom members favor the 

request.  Upon this request, the Chair shall 

notify the Regional Liaison in question that a 

resignation letter or written statement has been 

requested of him/her. 

 

4.02 Changes to Representation Within a Region. 

 

4.02.1 Notification.  Upon change in Regional Liaison 

representation (as defined in Section 4.02.2 below), the 

current Regional Liaison shall notify the Regional 
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Liaison Adviser immediately of the anticipated vacancy 

in his/her region to prevent the position from going 

unfilled. 

 

4.02.2 Regional Solicitation.  In coordination with the AIA 

Board Regional Director(s), Regional Liaison candidate 

nominations shall be received as per Section 4.01.2 in 

conjunction with the national call for interest. The newly 

selected Regional Liaison shall be required to comply 

with Sections 4.01.1 and 4.01.2 and, if appointed, their 

term shall begin in the subsequent January. 

 

4.02.3 Change/Move Out of Region.  In the event that a 

Regional Liaison no longer resides or works within the 

region he/she represents, it will be that Regional 

Liaison’s responsibility to recommend a new nominee to 

the Regional Liaison Adviser for approval by the Chair 

to serve the remainder of his/her term.  Section 4.01.2 

shall apply immediately. 

 

5.0 NOMINATION AND SELECTION OF THE YAF ADVISORY 

COMMITTEE 

 

5.01 Nomination.  

 

5.01.1 The Call.  Two months prior to the submission deadline, 

the current standing AdCom shall determine the open 

positions anticipated for the following year and provide 

a press release announcing the call for new members. 

 

5.01.2 Submission Requirements. Nominees for open AdCom 

positions will  

be required to submit a letter of interest, up to five 

pages of backup 

materials (including resume) and three 

recommendation letters (including one from an AIA 

component leader). 

 

5.02 Selection. 

  

5.02.1 Selection Procedures.  The selection of new AdCom 

members shall be made by a Selection Committee 

chaired by the current Vice-Chair.  The Selection 

Committee shall be comprised of five individuals: Vice-

Chair, Chair (or a member of the AdCom selected by the 

Vice-Chair if Chair is not available), Events or 

Programs Adviser (depending on which office is in first 

year of term), the COF ExCom Liaison, and one YAF 

Regional Liaison (not running for an AdCom position) 
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as selected by the Vice-Chair.  All votes shall be equal 

in weight. 

   

5.02.1.1   Final assignment of specific AdCom roles 

shall be decided by the Selection Committee 

based upon the applicant’s interests and 

abilities indicated. 
 

5.02.2 Application by Current AdCom Members.  Current 

AdCom members are encouraged to apply for new 

AdCom positions or reapply for AdCom positions 

previously held as allowed by Section 3.01.  However, 

in the event they choose to seek a new or renewed 

appointment they may not sit on the AdCom Selection 

Committee. 

 

5.02.2.1  Submission Requirements. Nominees for 

open AdCom positions, who are currently AdCom 

members, need only submit a letter of interest and any 

additional back up materials (up to five pages) to 

supplement their original submission. 

 

6.0 YAF LEADERSHIP ROLES AND DUTIES 

  

6.01 Duties of the YAF Leadership.  As a representative body, it is 

the intent of the YAF that its leadership be composed of a 

diverse group of AdCom and Regional Liaison members, 

providing one voice for all recently licensed architects in the 

AIA. 

  

6.01.1 Sub-Committee and Jury Appointments.  The YAF 

AdCom (and Regional Liaisons, when requested) shall 

be prepared to recommend Young Architects (or act 

themselves) to serve on juries, task forces, and sub-

committees as needed. 

 

6.01.2 Communication and Networking.  The YAF leadership, 

especially with assistance from the YAF Staff Liaison, 

shall promote and maintain a national database network 

or listserve of recently licensed architects (ten years or 

less) to formalize a source of communication, mentoring 

and representation on young architect issues. 

 

6.01.3 Programming for Young Architects.  The YAF 

leadership will monitor and develop programs on a 

national and regional level for young architects, as well 

as assist in the establishment of programs on a state 

and/or local chapter level. 
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6.01.4 Specific Tasks/Duties of each Office.  See Appendix A 

for the expected tasks and duties for each YAF 

leadership position. 

 

7.0 MEETINGS OF THE YAF 

 

7.01 Advisory Committee Meetings. 

 

7.01.1 General Requirements. 

 

7.01.1.1  Participants.  All voting members of the 

AdCom are expected to participate at each 

conference call/meeting. 

7.01.1.2  Minutes.  Conference call or meeting minutes 

shall be written by the YAF Staff Liaison (or 

individual designated by the AdCom).  

Minutes shall be made available to the 

AdCom no less than 14 days after the 

meeting/call. 

7.01.1.3  Contents of Minutes. The YAF Staff Liaison 

(or individual designated by the AdCom) shall 

keep written minutes of each meeting, 

indicating, at minimum, members in 

attendance, topics covered and discussed, and 

actions to be taken. At the discretion of the 

Chair or YAF Staff Liaison, reports and other 

documents discussed at a meeting may be 

included in the minutes. 

7.01.1.4  Quorum.  At least two-thirds of the voting 

AdCom members shall be represented at any 

meeting or conference call to conduct official 

business or a vote. 

 

7.01.2 Conference Calls.  The AdCom shall conduct regular 

conference calls at dates and times to be consistent 

throughout the year. 

 

7.01.2.1  Frequency.  Conference calls shall be held at 

least once a month except for months when 

AdCom meetings (in-person) occur.  Dates and 

times shall be determined by the AdCom in 

January for the upcoming year. 

7.01.2.2  Changes to date/time.  Changes to any 

scheduled conference calls during the year 

may be made only by the Chair.  Notification 

of the change shall be provided no less than 

one week prior to the call to be changed. 

7.01.2.3  Agenda.  The Chair shall generate the agenda 

at least one week prior to each conference call, 
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in consultation with the Vice-Chair and YAF 

Staff Liaison, and send to the remainder of the 

AdCom for additions or comments.  The Chair 

shall make any revisions necessary and 

distribute the final agenda at least 48 hours 

prior to the conference call. 

7.01.2.4  Special Conference Calls.  In the event of an 

emergency or critical issue where the Chair is 

unable or unwilling to schedule (or attend) a 

conference call, the YAF Staff Liaison may 

schedule a call with the voting AdCom 

members based upon two-thirds participation 

of the AdCom. 

 

7.01.3 Meetings at Grassroots and Conventions.  The YAF 

AdCom and Regional Liaisons shall conduct meetings 

at the AIA Grassroots Conference and the AIA National 

Convention. 

 

7.01.3.1  Frequency.  There shall be no fewer than two 

AdCom meetings annually, one to be held each 

year at the events noted above.  In the event 

that acts of God or other unavoidable events 

prevent the AdCom from meeting on either of 

those occasions in any given year, the AdCom 

shall make other meeting arrangements as may 

be appropriate for that year. 

7.01.3.2  Agenda.  The Chair shall generate and 

distribute the agenda for each AdCom meeting 

at least one week prior to the meeting, in 

consultation with the Vice-Chair and YAF 

Staff Liaison. 

 

7.01.4 Revisions to Minutes. Conference call or meeting 

minutes shall be reviewed, according to Section 6.01.4, 

prior to distribution to the AdCom.  Minutes shall be 

submitted for approval at the AdCom’s next subsequent 

conference call or meeting.  Revisions to the minutes by 

the AdCom should be noted at the subsequent 

conference call or meeting for correction and 

incorporation in that meeting’s minutes. 

 

7.01.5 Distribution.  The minutes of all meetings shall be made 

available to the AdCom and those in attendance only.  

Distribution of YAF meeting minutes may be made to 

non-YAF leadership members, only upon approval by 

the Chair. 

7.02 Annual YAF Meeting. 
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7.02.1 Participants.  All YAF AdCom and Regional Liaisons 

are invited to attend.  Other guests may be invited at the 

discretion of the AdCom. 

7.02.2 Time and Location.  The Annual YAF Meeting shall be 

held each year at the AIA Grassroots and be presided 

over by the Vice-Chair.  The meeting location shall be 

determined by the YAF Staff Liaison, in association 

with the AdCom. 

7.02.3 Agenda.  The meeting agenda, discussion topics and 

format shall be developed and coordinated by the Vice-

Chair, in association with the Chair.  Upon 

development, the Vice-Chair shall distribute the agenda 

to the AdCom for comment no later than 30 days prior 

to the meeting. 

7.02.4 Notice. The Communications Adviser shall ensure that 

notice of the Annual YAF Meeting (stating time and 

place) is sent to the YAF leadership not less than 60 

days before the meeting. 

7.02.5 Distribution of Minutes. Meeting minutes shall be made 

available to YAF leadership members. 

 

8.0 VOTING 

 

8.01  Majority vs. Two-Thirds Vote.  Voting on motions or issues at 

YAF meetings and conference calls require a majority vote of 

the quorum except as indicated in Section 8.01.1.  

 

8.01.01 Two-Thirds vote. Two-thirds vote by the YAF AdCom 

shall only be required to 

 amend, edit  

 

8.02 Voice Vote. Voting (if required) at meetings by YAF leadership 

shall first be by voice vote. Members may be asked for a vote of 

yea, nay or abstain. 

 

8.02  Standing Vote. The Chair may call for a standing vote at his/her 

discretion. The Chair is required to do so at the request of any 

single YAF leadership member. 

 

8.03 Secret Ballot. Voting by secret ballot may be proposed by any 

AdCom member and shall take place only if agreed upon by the 

Chair or as indicated in these Rules.  The YAF eRoom may be 

utilized for secret balloting, but must be set up by the YAF Staff 

Liaison. 
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8.04 Voting by Electronic Mail.  Upon approval by the Chair, voting 

may take place through electronic mail or the YAF eRoom. 

 

9.0 YAF FINANCES AND FUNDING 

 

9.01 Finance and Funding Guidelines. As a body of the AIA, the 

YAF is not allowed to commit AIA National Component funds 

or incur debt without prior AIA National Component consent 

and approval.  The YAF is subject to all AIA guidelines 

regarding funding, reimbursement and accounting procedures.  

This includes any outside funds raised by the YAF from sources 

other than the AIA. 

 

10.0 OPERATING PROCEDURES / COMMITTEES 

 

10.01 Operating Procedures.  The AdCom may establish operating 

procedures to administer the activities of the YAF. 

 

10.02 Committees and Subcommittees.  The Chair may appoint YAF 

members to other committees and subcommittees as needed or 

recommended by the AdCom. 

 

11.0 RULES INTERPRETATION AND AMENDMENTS 

 

11.01 Use.  These Rules are established to guide the YAF leadership 

and shall continue in full force and effect until amended, 

suspended, rescinded or superseded by a two-thirds vote of the 

voting members of the AdCom. 

 

11.02 Interpretation.  The immediate Past-Chair shall interpret these 

Rules should discrepancies be identified by the YAF leadership. 

 

11.03 Editing the YAF Rules.  The YAF Staff Liaison may edit, 

rearrange, re-title or renumber these Rules for accuracy and/or 

clarity as necessary for proper reference. 

 

11.03.1 Notice of Editorial Changes. The YAF Staff Liaison 

shall give notice of such changes to the YAF’s members 

by reporting the modifications to them and issuing 

copies of revised sections or chapters to each member. 

 

11.04   Distribution. The YAF Rules shall be made available to all YAF 

members, AdCom and  

Regional Liaisons, voting and non-voting, as well as Officers-

Elect when appropriate.  This document may be provided to 

any member of the AIA on request.  Non-AIA members may 

be sent a copy of the YAF Rules only upon approval of the 

Chair. 
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2010 Young Architects Forum Advisory Committee  
 

Past Chair 

Christopher Kelley, AIA, LEED AP 

2020 K Street NW 

Suite 200 

Washington DC 20006 

Ph: (202) 721-5217 

Christopher_kelley@gensler.com 

 

Chair 

Sean M. Stadler, AIA 

WDG Architecture, PLLC 

1025 Connecticut Avenue, NW 

Suite 300 

Washington DC 20036 

Ph: (202) 857-8300 

Fax: (202) 463-2198 

sstadler@wdgarch.com 

 

Vice Chair 

Adam W. Palmer, AIA, LEED AP  

7802 Rock Rose Ct 

Indianapolis, IN 46237 

(317)263-6226 

apalmer@schmidt-arch.com  

 

Programs Advisor (’10) 

Bruce Fallon, AIA 

WPA Architecture 

475 North Freedom Blvd 

Provo, UT 84601 

801.374.0800 

bfallon@wpa-architecture.com  

 

Events Adviser (’11) 

Brad Benjamin, AIA  

Craig Gaulden and Davis, Inc. 

19 Washington Park 

Greenville, SC 29601 

(864)242-0761 

bbenjamin@cgdarch.com  

 

 

 

Communications Adviser (’10) 

Jennifer Workman, AIA 

Good Fulton & Farrell Architects 

2808 Fairmount, suite 300 

Dallas, Texas 75201 

214/303-1500 phone 

jennifer.workman@gff.com  

 

Public Relations Adviser (’10) 

Derek Webb, AIA  

m ARCHITECTS 

1206 Nance Street 

Houston, TX 77002 

(713)227-0070 

dwebb@m-architects.com 

 

Regional Liaison Adviser (’10) 

Paul Cline, AIA  

10059 Hollis Mountain Avenue 

Las Vegas, NV 89148 

(702)415-7410 

Paul.cline@rspark.net  

COF Liaison (‘10) 

Norman L. Koonce, FAIA 

7300 Old Dominion Drive 

McLean VA  22102 

(703) 827-7383 

norman.koonce@verizon.net  

 

 

 

 

AIA Board Representative  (‘10) 

Paul Mankins FAIA LEED® AP 

Substance Architecture Interior Design 

1300 Walnut Street  

Suite 201  

Des Moines, IA 50309 
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Staff Director 

Kevin Fitzgerald AIA 

Director, Emerging Professionals 

The American Institute of Architects 

 

 

 

1735 New York Ave, NW 

Washington, DC 20006 

 

 

2010 YAF Regional Liaison Roster 
 

 

California Regional Liaisons 

North 
 

Tim Duffy, AIA, LEED AP (’11) 

HGA Architects 

1410 Rocky Ridge Drive, Suite 250 

Roseville, CA 05661 

Tel: 916.787.5100 

tduggy@hga.com 

 

 

South 
 

Erik Hagen, AIA (’11) 

3375 Descanso Drive, #2 

Los Angeles, CA 90026 

Tel: 310.755.5987 

mail@erikhagen.com 

 

 

Central States Regional Liaison 
Iowa, Kansas, Missouri, Oklahoma, Nebraska 

 

David Meyers, AIA, LEED AP (’10) 

Jacobs 

Global Buildings NA 

501 North Broadway 

St. Louis, Missouri 63102 USA 

Tel: 314.335.4000  

david.meyers@jacobs.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

Florida-Caribbean Regional Liaison 
Florida, Puerto Rico, Virgin Islands, Guam 

 

Joseph Benesh AIA, NCARB, CDT, LEED AP 

(’11) 

Zyscovich Architects 

100 North Biscayne Boulevard, Suite 2700 

Miami, Florida 33132 

Tel: 305.372.5222 

jbenesh@comcast.net 

 

 

Gulf States Regional Liaison 
Alabama, Arkansas, Louisiana, Mississippi, 

Tennessee 

 

Kevin J. Singh, AIA, LEED AP (’10) 

Assistant Professor 

Louisiana Tech University 

School of Architecture 

PO Box 3147 

Ruston, LA 71272 

Tel : 318.257.5267 

ksingh@latech.edu  

 

 

Illinois Regional Liaison 
 

Matthew Michael Dumich, AIA (’10) 

500 North Dearborn, Suite 900 

Chicago, IL 60657  

312.260.7310 

mdumich@buildordie.com 
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Michigan Regional Liaison 
 

Kristen A. G. Schleick, AIA, AICP (’10) 

Hobbs + Black Associates Inc. 

100 N. State Street 

Ann Arbor, MI 48104 

Tel: 734.663.4189 

kschleick@gmail.com 

 

 

 

Middle Atlantic Regional Liaison 
Delaware, Maryland, District of Columbia 

 

Jonathan Penndorf, AIA, LEED AP (’11) 

Lessard Group Inc. 

8521 Leesburg Pike, Suite 700 

Vienna, VA 22182 

Tel: 703.760.9344 

JonathanP@lessardgroup.com 

 

 

 

 

New England Regional Liaison 
Massachusetts, Connecticut, Maine, Vermont, 

New Hampshire, Rhode Island 

 

Mo Gagnon, AIA, LEED AP (’10) 

Lavallee Brensinger Architects 

155 Dow Street, Suite 400 Manchester  

NH 03101 

Tel: 603.622.5450  

Mo.Gagnon@lbpa.com 

 

 

 

New Jersey Regional Liaison 
 

Peter Kozielski, AIA (’10) 

Parallel Architectural Group, LLC 

494 Broadway, Suite 3 

Long Branch, NJ 07740 

Tel: 732.229.4400  

pkozielski@parallelgroup.com 

 

 

 

 

 

New York Regional Liaison 
 

Joseph Cyril Kosiorek, AIA (’10) 

1 Cole Street 

Fairport, New York 14450 

Tel: 585.415.7741 

jck@thethomasgroup.com 

 

 

 

 

North Central Regional Liaison 
Minnesota, Wisconsin, South Dakota, North 

Dakota 

 

Mike Schellin,AIA (’11) 

Kodet Architectural Group, Ltd.  

15 Groveland Terrace 

Minneapolis, MN 55403   

Tel: 612.381.2123  

mschellin@kodet.com 

  

 

 

Northwest & Pacific Regional Liaison 
Alaska, Guam, Hawaii, Idaho, Montana, 

Oregon, Washington 

 

Janice Li, AIA (’11) 

WATG 

666 Prospect Street, #307 

Honolulu, HI 96813 

Tel: 808.679.7588 

jli@watg.com 

 

 

 

Ohio Valley Regional Liaison 
Ohio, Indiana, Kentucky 

 

Jack Baumann, AIA, LEED AP (11’) 

Braun & Steidl Architects, Inc. 

1041 W. Market St. 

Akron, OH 44313 

Tel: 330.864.7755 

jbaumann@bsa-net.com 
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Pennsylvania Regional Liaison 
 

Denise E. Thompson, AIA, LEED AP (’10) 

Francis Cauffman 

2120 Arch Street 

Philadelphia, PA 19103 

Tel: 215.568.8250 ext. 214 

dthompson@franciscauffman.com 

 

 

 

South Atlantic Regional Liaison 
South Carolina, North Carolina, Georgia 

 

David Burt, AIA, CDT (’10) 

LS3P ASSOCIATES LTD. 

205 ½ King Street 

Charleston, SC 29401 

Tel: 843.577.4444 

davidburt@ls3p.com 

 

 

 

Texas Regional Liaison 
 

Wyatt Frantom, AIA, LEED AP (’11) 

HOK 

2800 Post Oak Boulevard, Suite 3700 

Houston, TX 77056 

 

 The Virginias Regional Liaison 

Virginia, West Virginia 

 

Teeraporn Games, AIA, LEED AP (’11) 

Cannon Design 

1100 Wilson Blvd., Suite 2900 

Arlington, VA 22209 

Tel: 703.907.2300 

tgames@cannondesign.com 

 

 

Western Mountain Regional Liaison 
Arizona, Colorado, Nevada, New Mexico, Utah, 

Wyoming 

 

Virginia E. Marquardt, AIA (’11) 

1707 West Hiddenview Drive 

Phoenix, AZ 85045 

480-293-4540 cell/home 

Tel: 602-381-8580 work 

vmarquardt@dlrgroup.com 

 

 

 

 

 

Tel: 713.407.7700 

wyatt.frantom@hok.com 
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Related Links 

 *This is only a selection at time of compilation 

 

Young Architects Forum SharePoint Site: 

https://portal.aia.org/sites/EmergingProfessional/YoungArchitects/default.aspx 

 

Facebook  

 

1. AIA National: http://www.facebook.com/group.php?gid=25162874202 

2. AIA Emerging Professionals: http://www.facebook.com/group.php?gid=36299032890  

3. AIA Detroit| Emerging Professionals Committee: 

http://www.facebook.com/group.php?gid=5724465868  

4. AIA Memphis Emerging Architects: 

http://www.facebook.com/groups.php?ref=sb#/group.php?gid=19566530450  

5. EP Emerging Professionals AIA FLSW: 

http://www.facebook.com/groups.php?id=887550462&gv=2#/group.php?gid=18778707851  

6. Intern Architects/ Emerging Professionals: 

http://www.facebook.com/search/?o=69&init=s%3Agroup&q=emerging+architects#/group.php?

gid=6777461393&ref=search&sid=887550462.1892074978..1  

7. EPYAF (AIA Las Vegas): 

http://www.facebook.com/group.php?gid=39050591995&ref=search&sid=887550462.18920749

78..1#/group.php?gid=39050591995  

8. AIA Newark & Suburban Emerging Professionals – Young Architect’s Forum: 

http://www.facebook.com/search/?o=69&init=s%3Agroup&q=emerging+architects#/group.php?

gid=60692896873 

9. AIANYS Emerging Professionals: 

http://www.facebook.com/search/?o=69&init=s%3Agroup&q=emerging+architects#/group.php?

gid=104473449938&ref=search&sid=887550462.1892074978..1 

10. AIA Chicago| Emerging Professionals: 

http://www.facebook.com/group.php?gid=48909622464&ref=search&sid=887550462.35197840

39..1  

11. Emerging Professionals – AIA - Greenville: 

http://www.facebook.com/group.php?gid=54944084074&ref=search&sid=887550462.35197840

39..1  

12. AIA – MN Emerging Professionals: 

http://www.facebook.com/search/?o=69&init=s%3Agroup&q=aia+emerging+professionals#/gro

up.php?gid=28312982498&ref=search&sid=887550462.721911110..1 

13.  AIA Iowa Emerging Professionals: 

http://www.facebook.com/search/?o=69&init=s%3Agroup&q=AIA+Emerging+Professionals#/gr

oup.php?gid=86936528533&ref=search&sid=887550462.3519784039..1 

 

 

LinkedIn 

 

1. AIA National: http://www.linkedin.com/groups?gid=113822&trk=myg_ugrp_ovr  

2. AIA Central States Emerging Professionals: 

http://www.linkedin.com/groups?gid=1804249&trk=anetsrch_name&goback=%2Egdr_1253303

930167_1  

3. AIA Miami Emerging Professionals Group: 

http://www.linkedin.com/groups?gid=1920078&trk=anetsrch_name&goback=%2Egdr_1253303
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http://www.facebook.com/group.php?gid=39050591995&ref=search&sid=887550462.1892074978..1#/group.php?gid=39050591995
http://www.facebook.com/group.php?gid=39050591995&ref=search&sid=887550462.1892074978..1#/group.php?gid=39050591995
http://www.facebook.com/search/?o=69&init=s%3Agroup&q=emerging+architects#/group.php?gid=60692896873
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http://www.facebook.com/search/?o=69&init=s%3Agroup&q=AIA+Emerging+Professionals#/group.php?gid=86936528533&ref=search&sid=887550462.3519784039..1
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http://www.facebook.com/search/?o=69&init=s%3Agroup&q=AIA+Emerging+Professionals#/group.php?gid=86936528533&ref=search&sid=887550462.3519784039..1
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930167_1 

4. Academy for Emerging Professionals, AIA California Council: 

http://www.linkedin.com/groups?gid=1933428&trk=anetsrch_name&goback=%2Egdr_1253303

930167_1 

5. AIA-NEI Emerging Professionals: 

http://www.linkedin.com/groups?gid=1985844&trk=anetsrch_name&goback=%2Egdr_1253303

930167_1 

6. Emerging Professionals a subgroup of AIA Florida: 

http://www.linkedin.com/groups?gid=2092513&trk=anetsrch_name&goback=%2Egdr_1253303

930167_1 

 

 

Twitter 

 

AIA National: http://twitter.com/aianational  
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Graphic/ Map (18 Regions w/. 7 being single states) 
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